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This article is for the purpose of studying the interrelation between the 
organization culture and the human resources management under the angle of view of 
the system dynamics, discussing the three-dimensionality organization cultural shape 
in the organization, demostrating the interaction between the organization culture and 
the human resources management with the feedback loop and structuring the flexible 
human resources management model that matches the organization culture combined 
with the typical human resources management. 
This thesis will be divided into six major parts:  
The first part, reviewed the research results about the organization culture, the 
human resources management as well as their relations done by the domestic and 
foreign scholars,introduced the basic theory and the research contents of this thesis 
and proposesd  the hypothesis that the thesis based on  
The second part, discussed the concepts of the human resources and the human 
resources management, confirmed their meanings in this article; presented the 
concepts about the obvious culture the crytic culture and the potential culture and 
discussed the relations of the human resources, the human resources management and 
organization culture ulteriorly 
The third part, explored the intrinsic relations between the organization culture 
and the  human resources management and their actions using the knowledge of the 
system dynamics and effects of their interaction to the organizaiton system. 
The fourth part, in the foundation of the predecessor studies, proposed the human 
resources management model that matches the organization culture, as well as 
constructed the implementing steps of the flexible human resources management 
model. 
The fifth part, under the analyses of the organization culture and the mechanism 
of the human resources management, further studied the matching problems between 
the organization culture and the human resources management and pointed out the 
dilemma between the traditional theory of the organization culture and the matching 
of the human resources management in the practice. 















the system dynamics of this thesis and studied the limitations and the further research 
aspects for the further studies. 
This article is the brief research under the foundation of predecessor 
achievement. 
And there are some innovations of the thesis: firstly, the new analyzing view ,that 
is from the point view of the system dynamics to study the interaction mechanism 
between the organization culture and the human resources management; secondly 
proposed my own opinion,that is the organization culture is not single dimensional but 
three dimensional.there are the obvious culture the crytic culture and the potential 
culture in the organization, at last pointed out the effects of the different cultural 
shapes in the human resources management practice. 
 


















目  录 
 
前  言.........................................................................................................1 




四、研究内容和假设 .......................................................................................... 11 
五、研究方法 ......................................................................................................13 



















































Chapter One introduction............................................................................2 
Section One the research background and significance ....................................2 
Section two the current research condition ........................................................3 
Section three the theory foundation of the research .........................................7 
Section four the research contents and hypothesis ..........................................11 
Section five the research methods......................................................................13 
Chapter Two the concepts of the human resource management and the 
organization culture and their interaction .......................................... 15 
Section One the concepts of the human resource and the human resource 
management..................................................................................................15 
Section two the concept of the organization culture  ....................................17 
Section three the interaction of the human resource management and the 
organizaiton culture.....................................................................................21 
Chapter Three the interactive mechanism analyse of the organization 
culture and the human resource management.................................... 24 
Section One the interactive mechanism of the organization culture and the 
human resource management ...................................................................24 
Section two the simple feedback loop of the efficiency and power of the 
organization culture and the human resource management..................26 
Section three the complicated feedback loop of the efficiency and power of 
the organization culture and the human resource management ...........28 
Section four the case research of the interaction between the organization 
culture and the human resource management ........................................32 
Chapter Four the constructing of the flexible human resource 
management model matching the organization culture ..................... 34 
Section One the classic human resource management model.........................34 
Section two the human resource management model matching the 
organization culture.....................................................................................37 















management model matching the organization culture ...........................39 
Chapter five the problems and the suggetions about the matching of the 
organization culture and the human resource management..................... 44 
Section One the problem of the mechanism .....................................................44 
Section two the problem of the communication ...............................................45 
Section three the lack of the importance of the leaders...................................46 
Section four the drop of the implementing power ...........................................46 

















前  言 
 1





















组织文化与 HRM 互动机理分析及柔性 HRM 模式的构建 
 2





















































































Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
